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APPENDIX 37

AS REQUIRED BY §1325 OF THE GAMING ACT, APPLICANT MUST ADDRESS EACH ITEM LISTED IN 
THIS SECTION. IF AN ITEM DOES NOT APPLY, THE APPLICANT MUST STATE THAT IN RESPONSE TO 

EACH ITEM LISTED. PROVIDE A
DETAILED PLAN.

(1) THE LOCATION AND QUALITY OF PROPOSED FACILITY, INCLUDING, BUT NOT 
LIMITED TO, ROAD AND TRANSIT ACCESS, PARKING AND CENTRALITY TO MARKET SERVICE 
AREA;

The planned Category 4 facility will be located at 250 South Conestoga Drive, 
Shippensburg, PA 17257.  The proposed location is well-positioned regionally, situated 
approximately 15 miles south of Exit 44 in Carlisle, 13 miles north of Chambersburg, PA 
and 29 miles north of the Pennsylvania/Maryland state line.  The proposed location is just 
over one mile from major Interstate Highway I-81 via PA Route 174.  The site offers easy 
accessibility for residents and visitors and currently has 500 parking spaces.  

(2) THE POTENTIAL FOR NEW JOB CREATION AND ECONOMIC DEVELOPMENT WHICH 
WILL RESULT FROM GRANTING A LICENSE TO THE APPLICANT;

Prior to opening, GWC expects to generate between 150 and 175 construction jobs in 
relation to the development and construction of the facility.  GWC also anticipates creating 
approximately 200 jobs in association with the operation of the facility.  The casino will 
generate 160 full time equivalent positions (FTEs), and 200 full time and part time jobs at 
the site.  The average annual wages per FTE will be approximately $42,000 and combined 
benefits will be over $10,000.  The Local Share Assessment is projected to be approximately 
$1.8 million per annum.

Year 1

Full Time Equivalents (FTEs) 160

Full & Part Time Jobs 200

LSA $1,800,000

GWC will also have a positive impact on job creation and the economy through the 
purchase of various goods and services that will be needed during the construction and 
operation of the casino.  This economic activity is projected to generate approximately $60 
million of economic benefit during the construction phase and approximately $43 million in 
annual economic benefit to the community from the operation of the casino.  GWC 
anticipates that approximately 850,000 visitors will be drawn to the facility annually.  
Those visitors will bolster the regional economy with dollars spent on lodging, dining, 
transportation, retail, and other goods and services.

(3) THE APPLICANT’S GOOD FAITH PLAN TO RECRUIT, TRAIN AND UPGRADE 
DIVERSITY IN ALL EMPLOYMENT CLASSIFICATIONS IN THE FACILITY;
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(4) THE APPLICANT’S GOOD FAITH PLAN FOR ENHANCING THE REPRESENTATION OF 
DIVERSE GROUPS IN THE OPERATION OF ITS FACILITY THROUGH THE OWNERSHIP AND 
OPERATION OF BUSINESS ENTERPRISES ASSOCIATED WITH OR UTILIZED BY ITS FACILITY OR 
THROUGH THE PROVISION OF GOODS OR SERVICES UTILIZED BY ITS FACILITY AND THROUGH 
THE PARTICIPATION IN THE OWNERSHIP OF THE APPLICANT.  PROVIDE SPECIFIC INFORMATION 
REGARDING THE DIVERSITY IN OWNERSHIP OF THE APPLICANT, I.E. MINORITIES, WOMEN;

(5) THE APPLICANT’S GOOD FAITH EFFORT TO ASSURE THAT ALL PERSONS ARE 
ACCORDED EQUALITY OF OPPORTUNITY IN EMPLOYMENT AND CONTRACTING BY IT AND ANY 
CONTRACTORS, SUBCONTRACTORS, ASSIGNEES, LESSEES, AGENTS, GAMING SERVICE 
PROVIDERS AND SUPPLIERS IT MAY EMPLOY DIRECTLY OR INDIRECTLY;

See GGE’s Diversity and Inclusion Plan attached to its Category 1 Renewal Application 
submitted to the PGCB on September 18, 2017.

(6) THE HISTORY AND SUCCESS OF THE APPLICANT IN DEVELOPING TOURISM 
FACILITIES ANCILLARY TO GAMING DEVELOPMENT, IF APPLICABLE TO THE APPLICANT;

See Appendix 16 of GGE’s Category 1 Renewal Application submitted to the PGCB on 
September 18, 2017.

(7) THE DEGREE TO WHICH APPLICANT PRESENTS A PLAN FOR THE PROJECT WHICH 
WILL LIKELY LEAD TO CREATION OF QUALITY, LIVING-WAGE JOBS AND FULL-TIME PERMANENT 
JOBS FOR RESIDENTS OF THE COMMONWEALTH GENERALLY AND FOR RESIDENTS OF THE HOST 
POLITICAL SUBDIVISION IN PARTICULAR;

GWC projects that its proposed facility will create approximately 200 jobs, of which 160 
will be full-time equivalent positions with competitive compensation and excellent benefits.   
GWC anticipates that nearly all employees will be Pennsylvania residents, with the vast 
majority drawn from the host and contiguous counties.  During the construction of the 
facility, GWC expects that between 150 and 175 construction jobs will be filled.   GWC 
projects that the proposed facility, through construction and operations, will generate 
approximately 375 indirect and induced jobs.

(8) THE RECORD OF THE APPLICANT AND ITS DEVELOPER IN MEETING 
COMMITMENTS TO LOCAL AGENCIES, COMMUNITY-BASED ORGANIZATIONS AND EMPLOYEES IN 
OTHER LOCATIONS;

See Appendix 16 of GGE’s Category 1 Renewal Application submitted to the PGCB on 
September 18, 2017.

(9) THE DEGREE TO WHICH POTENTIAL ADVERSE EFFECTS WHICH MIGHT RESULT 
FROM THE PROJECT, INCLUDING COSTS OF MEETING THE INCREASED DEMAND FOR PUBLIC 
HEALTH CARE, CHILD CARE, PUBLIC TRANSPORTATION, AFFORDABLE HOUSING AND SOCIAL 
SERVICES, WILL BE MITIGATED;

GWC is committed to working collectively with the township and county governments, 
social service agencies and charities to address and combat any adverse social effects which 
may stem from the development of the proposed gaming facility.  GWC is confident that, 
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overall, the proposed licensed facility will have a tremendous net positive impact on the 
local community.  Nonetheless, as its problem gambling program and the history of 
community involvement of its principals shows, GWC understands and takes very 
seriously the potential adverse effects associated with any major new development of this 
size, as well as those that are unique to gaming projects.  GWC is committed to being a 
leader and a partner in developing comprehensive solutions to these and other issues.

(10) THE RECORD OF APPLICANT AND ITS DEVELOPER REGARDING COMPLIANCE 
WITH

(i) FEDERAL, STATE AND LOCAL DISCRIMINATION, WAGE AND HOUR, 
DISABILITY AND OCCUPATIONAL AND ENVIRONMENTAL HEALTH AND SAFETY LAWS;

(ii) STATE AND LOCAL LABOR RELATIONS AND EMPLOYMENT LAWS;

(iii) THE APPLICANT’S RECORD IN DEALING WITH ITS EMPLOYEES AND THEIR 
REPRESENTATIVES AT OTHER LOCATIONS.

See GGE’s initial Category 1 Slot Machine Licensee Application submitted to the PGCB on 
December 28, 2005 and subsequent Renewal Applications, the most-recent of which was 
submitted on September 18, 2017. 






















